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for Computational Sciences (NYCCS) and
the New York Blue supercomputer.
Home to many highly ranked graduate

research programs, Stony Brook University

is located 60 miles from New York City
on Long Island’s scenic North Shore.
Our 1,100-acre campus is home to 24,000
undergraduate, graduate, and doctoral
students and more than 13,500 faculty
and staff, including those employed at
Stony Brook University Medical Center,
Suffolk County’s only academic medical
center. Stony Brook University is a
member of the prestigious Association of
American Universities and co-manager of
nearby Brookhaven National Laboratory
(BNL), a multidisciplinary research
laboratory supporting world class
scientific programs utilizing state-of-the-
art facilities such as the Relativistic Heavy
Ion Collider, the National Synchrotron
Light Source, the Center for Functional
Nanomaterials, and the NewYorkBlue
IBM BG/L+P supercomputer, owned
by Stony Brook and managed by BNL.
Stony Brook is a partner in managing
the Laboratory for the Department of
Energy, and is the largest institutional
scientific user of BNL facilities. As such,
many opportunities exist for collaborative
research, and in some cases, joint
appointments can be arranged.
Applicants should apply online at:
https://hiring.cs.stonybrook.edu. Review
of applications will begin immediately
and will continue until the position is
filled. For a full position description
or application procedures, visit www.
stonybrook.edu/jobs (Ref. #F-6062-09-10).
Equal opportunity/affirmative action
employer

TCS Innovation Labs — (TRDDC)
Software and Systems R&D
Members of Research Staff

TCS Innovation Labs (TRDDC)
(Pune, India)invites applications from
exceptional and highly motivated MS/
MTech/PhD candidates with research
aptitude in all areas of Computer
Science.

Specific areas of interest include
algorithms; formal methods; model-
driven software development; program
and requirements analysis; software
testing; distributed/operating systems
and networks; data privacy and security;
databases and data warehouses;
statistical data analysis and data
mining; machine learning; information

extraction and retrieval; decision

support systems; among others.

Professional Opportunities

The Lab is one of India’s premier
R&D centers in Computer Science and
is part of Tata Consultancy Services
Ltd, the largest Indian IT company.
R&D work here leads to creation of
intellectual assets that address some of
the most challenging problems faced
by the IT industry and, more generally,
by the computing science research
community. You can collaborate with
academia, start-ups, industrial partners,
TCS clients, and end-users; publish
R&D results in top-tier conferences/
journals; and instantiate their findings to
create novel products and services. The
Lab offers a friendly and informal research
environment. You can also pursue a PhD
while working.

If you have a top-flight academic
record and a passion for R&D, come join
us! Write to us at: trddc@tcs.com with
‘Opportunities’ as the subject. For details
view: http://www.tcs-trddc.com

Texas A&M University
Department of Computer Science and
Engineering

Post-Doctoral Position, Computational
Science

Postdoctoral positions are available in
the Department of Computer Science and
Engineering at Texas A&M University in
the area of computational science as part
of the Institute for Applied Mathematics
and Computational Science (IAMCS).
Texas A&M is an equal opportunity
employer. Applicants must have clearly
demonstrated experience and skills in
computational science. Familiarity with
high performance computing, parallel
methods, and performance analysis is a
definite plus.

Responsibilities include research in the
area of computational science, interaction
with colleagues and agency scientists, and
preparing technical papers.

Please send a letter of interest and
your CV, and ask three evaluators to send
letters of reference, by email, to

Ms. Kathy Waskom (k-waskom@tamu.
edu), (979) 845-3535

Attention: Computational Science
Post-Doc

See the IAMCS web page http://
iamcs.tamu.edu for more information.
The position is currently available.
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Texas A&M University
Department of Computer Science and
Engineering

Tenure-Track Assistant Professor

Applications are invited for tenure-
track positions, starting fall 2010, in
the Department of Computer Science
and Engineering of the Dwight Look
College of Engineering at Texas A&M
University. As part of a long-term plan
to increase the size and improve quality,
the department is expanding with an
assistant professor position in the area
of security, with the goal of having the
faculty member take advantage of some
unique opportunities made available
through the Multi-program Research and
Education Facility (MREF) at TAMU.
MREEF allows for faculty to conduct
top secret or confidential research in a
secure facility. Hence, preference will be
given to faculty candidates who will be
able to obtain federal security clearance
within the first two years. Top candidates
in other areas at all professor levels
(Assistant, Associate, and Full) will also
be considered. Candidates must have
a Ph.D. degree and will be expected to
teach, perform research, and supervise
graduate students.

Texas A&M University CS faculty
applicants should apply online at:

https://apply2.cse.tamu.edu/gts/
applicant/faculty/

For questions about the positions,
contact: search@cse.tamu.edu.
Applications are welcome from dual
career couples.

Texas A&M University is an equal
opportunity/affirmative action employer
and actively seeks candidacy of women

and minorities.

Toyota Technological Institute at
Chicago (TTI-C)
Computer Science
Faculty Positions at All Levels

Toyota Technological Institute at
Chicago (TTI-C) is a philanthropically
endowed degree-granting institute
for computer science located on the
University of Chicago campus. The
Institute is expected to soon reach a
steady-state of 12 traditional faculty
(tenure and tenure track), and 12
limited term faculty. Applications are
being accepted in all areas, but we are
particularly interested in:

Theoretical computer science

Speech processing

Machine learning

Computational linguistics

Computer vision

Scientific computing

Programming languages

Positions are available at all ranks, and
welaHa nge r@er fIi_mIt_cd er
positions currently available.

For all positions we require a Ph.D.
Degree or Ph.D. candidacy, with the
degree conferred prior to date of hire.

2010. We are particularly interested

in candidates who will link to existing
research strengths in the department.

We invite applications at all ranks.
Senior applicants should have an
internationally renowned research
program and a strong track record of
outside funding. Junior applicants
must hold a Ph.D. in Computer
Science or closely related field at time
of appointment, and are expected
to develop a high-quality funded
research program. At all levels, we seek
outstanding candidates with a strong
commitment to undergraduate and
graduate teaching and mentoring.

Tufts is among the smallest universities
to have been nationally ranked as a
“Research Class 1”7 University. Located
in Boston, it has a dynamically growing
Computer Science Department. We
are part of the Tufts Engineering
school which has recently entered an
exciting growth phase with a focus on
interdisciplinary research. The Tufts
Center for Scientific Visualization
provides a unique opportunity
for collaboration on graphics and
visualization within the school. Tufts
faculty have many opportunities for cross
school interdisciplinary collaborations
and benefit from the rich intellectual life
of the Boston area.

We request that applications include
the following materials (a) a curriculum
vitae, (b) a statement describing current
and planned research, (c) a statement
of teaching philosophy, (d) names and
affiliations of three to five potential
references and (e) a sample of scholarly
work. All these should be submitted
online though. Letters of recommendation
will be solicited only with the candidate’s
explicit approval.

Review of applications will begin
January 5, 2010 and will continue until
the position is filled.

For more information about the
department, the position please visit:

http://www.cs.tufts.edu

To apply for the position go to:

https://academicjobsonline.org/ajo/
TuftsCS/ComputerScience/256

Inquiries should be emailed to
cssearch@cs. tufts.edu.

Tufts University is an Affirmative
Action/Equal Opportunity employer.
We are committed to increasing the
diversity of our faculty. Members of
underrepresented groups are strongly
encouraged to apply.

Tufts University
Tufts Medical Center & Computer Science
Department
Postdoctoral Fellowship in Machine
Learning

A postdoctoral position is available
for an outstanding individual capable
of taking a leading role in research
on machine learning, algorithms for
information extraction, social network
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The ideal candidate is expert in both
information extraction and algorithms
for social network analysis.

The start date is negotiable, but
applicants who can start in the next
few months are preferred. Applications
should be submitted online at
AcademicJobsOnline.org and should
include a curriculum vitae, a brief
summary of research, and three letters
of recommendation. To apply for the
position go to:

https://academicjobsonline.org/ajo/
TuftsCS/ComputerScience/257

All applications received before
12/15/09 will be considered.

Tufts University is an Affirmative
Action/Equal Opportunity employer.
We are committed to increasing the
diversity of our faculty. Members of
underrepresented groups are strongly
encouraged to apply.

University of Arkansas —
Fayetteville

College of Engineering

Computer Engineering - Assistant
Professor

The University of Arkansas —
Fayetteville, a leader in engineering
education and research, is seeking
applications for tenure track faculty
positions at the Assistant Professor rank.
The College of Engineering offers ten
ABET accredited degrees and Ph.D.
programs through its seven departments.
The college has 1,775 undergraduate,

750 graduate students and supports 33
endowed faculty chairs/professorships.
During the past year, the research
expenditures of the college totaled $23.7
million.

¢ Successful candidates are expected

to be placed in Biological and

Agricultural, Chemical, Civil,

Computer Science and Computer

Engineering, Electrical, Industrial

or Mechanical Engineering and will

be specialists in one or more of the

following areas:

¢ Sustainable, renewable and alternative
energy sources, and distributed power
generation

¢ Biomolecular materials and processes

Sustainable/alternative construction

materials for transportation systems
¢ DPervasive computing, parallel and

distributed architectures, cloud
computing, agile and adaptive systems,
security models

Applicants must hold a Ph.D. and
be capable of developing independent
and collaborative research and teaching
programs. A demonstrated research
record and potential are required in
addition to a competitive record of
publications. Women and candidates from
underrepresented minority groups are
strongly encouraged to apply.

Please submit an electronic copy of
your curriculum vitae and a one page
cover letter using the Online Form.
Review of applications will begin on
December 1, 2009 and will continue until
the positions are filled.

For additional information, you may
contact:

University of Arkansas

College of Engineering

Kathy Jones—Assistant to the Dean

Bell Engineering Center, room 4183

Fayetteville, AR 72701

The University of Arkansas is an equal
opportunity, affirmative action institution.
All applicants are subject to public
disclosure under the Arkansas Freedom of

Page 18
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Information Act and persons hired must
have proof of legal authority to work in
the United States.

University of California, Merced
School of Engineering
Tenured and Tenure-Track Professorships
in EECS

Applications are invited for tenured
and tenure-track faculty positions in
Electrical Engineering and Computer
Science to begin July 1, 2010. We seek
exceptionally qualified candidates in
all areas of Electrical Engineering and
Computer Science. A Ph.D. in Electrical
Engineering or Computer Science or a
related field and demonstrated excellence
in research are required.

For more information:

http://eecs.ucmerced.edu

AA/EOE

University of Delaware

Department of Computer and Information
Sciences

Two Faculty Positions

Applications are invited for tenure-
track faculty positions in two new
programs to begin Fall 2010:

e Software Engineering Faculty Position

(#4759)

e Bioinformatics & Computational

Biology Faculty Position (#4807)

We are introducing an MS program
in Software Engineering. The new faculty
member will have the opportunity to
play a major role in this as well as our
undergraduate and PhD programs. More
information is available at:

http://www.cis.udel.edu/SEposition

Additionally, we have recently
established the Center for Bioinformatics
& Computational Biology and are
establishing a new graduate degree
program in the discipline. The Center has
affiliated faculty from over 10 departments
across four colleges. More information is
available at:

http://bioinformatics.udel.edu/
facultysearch

The University of Delaware is an Equal
Opportunity Employer which encourages
applications from Minority Group
Members and Women.

University of Kentucky
Computer Science Department
Assistant Professor

The University of Kentucky Computer
Science Department invites applications
for a tenure-track position beginning
August 15, 2010 at the assistant professor
level in vision/graphics. Candidates
must have a PhD in Computer Science.
Specific information about the position
and the application process is available
at http://www.cs.uky.edu/employment/
positions.php.

The University of Kentucky Computer
Science Doctoral Program recently ranked
in the top 20% of such programs (30
out of 157) in a nationwide analysis.

The rankings — produced by Academic
Analytics — are based on the Faculty
Scholarly Productivity Index(tm), a
measure of actual faculty publication,
citation, and funding rates. Among
doctoral programs at public universities,
UKCS was ranked 16th.

The University of Kentucky is an equal
opportunity employer and encourages
applications from minorities and women.

University of Massachusetts
Boston

Department of Computer Science - www.
cs.umb.edu

Assistant Professor

The Computer Science Department
at the University of Massachusetts
Boston invites applications for Fall
2010 for one full-time tenure-track
Assistant Professor position in Network
Security. We are most interested in
a network researcher who wants to
teach in, and develop curriculum
for, a new and growing Information
Technology major with an emphasis
in System Administration. We offer
a BS in Computer Science, a BS in
Information Technology, an MS with an
emphasis on software engineering, and
a Ph.D. in computer science. Current
faculty interests include bioinformatics,
computer and human vision, data
mining, databases, information
technology, networks, software
engineering, system modeling, and
theoretical computer science.

Evidence of significant research
potential and a PhD in computer science
or a related area are required. We offer a
competitive salary and a generous start-up
package. Send cover letter, curriculum
vitae, statements about research and
teaching, and the names and email
addresses of three references to:

search@cs.umb.edu.

Our campus overlooks Boston
harbor; our faculty and students enjoy
professional life in a center of academia
and the software industry. For more
information, visit us at http://www.
cs.umb.edu.

Review of applications has begun and
will continue until the position is filled.
UMass Boston is an affirmative action,
equal opportunity Title IX employer.

University of North Texas
Department of Computer Science and
Engineering
Faculty Position

Applications and nominations are
invited for an Assistant Professor position
in the Department of Computer Science
and Engineering at the University of
North Texas. Applicant must hold an

earned doctoral degree (or must receive
the degree prior to the appointment
date) in Computer Engineering,
Computer Science, or a closely related
field. Applicant’s record must include

an indication of quality research such as
high quality publications. The preferred
research areas include but are not limited
to Digital design, Hardware/software
co-design, and CAD. Duties include teach
at the graduate and/or undergraduate
levels in areas of disciplinary expertise
and in other CSE areas, conduct research
and supervise graduate students. Review
of applications will begin on January 4,
2010 and will continue until the search

is closed.

For additional information and to
apply please visit: https://facultyjobs.unt.
edu/applicants/Central’quickFind=50584
and submit a letter of application,
curriculum vitae along with three letters of
recommendation.

More information about the
department can be found at:

http://www.cse.unt.edu/

UNT is an AA/ADA/EOE

University of Ontario Institute of
Technology (UOIT)
Digital Technologies for Collaborative
Knowledge Discovery
Canada Research Chair

The University of Ontario Institute of
Technology (UOIT) invites applications
for a Tier 1 Canada Research Chair in
Digital Technologies appointment. The
chair is expected to provide visionary and
transformative leadership in developing
digital technologies for the discovery,
construction, visualization, cataloguing,
and dissemination of knowledge. This
leadership will be directed to applying
advances in digital technologies to
research and teaching in all faculties of the
university and more broadly to the local,
national and international communities.
The chair should have strong technical
expertise in a field such as computer
science, information technology or
software engineering, as well as in areas
such as communication, education, social
science or law.

Applications will be accepted until
February 1, 2010 or until a suitable

Rensselaer

Department Head, Computer Science
Rensselaer Polytechnic Institute

Rensselaer Polytechnic Institute, a private, research-oriented university in
Troy, New York, is undergoing unprecedented growth in the area of
Biotechnology, Information Technology and Nanotechnology and enabling
fields as a result of major capital investments and faculty hires guided by the
Rensselaer Plan (http:/www.rpi.edu/president/plan/index.html).

faculty position.

The Department Head in Computer Science will work with the administration
and faculty to create and implement strategies for faculty recruitment and
expansion of the graduate and undergraduate programs in Computer Science
commensurate with the Rensselaer Plan.

The successful candidate must bring an established reputation in research and
teaching that complements the existing strengths and needs in the department.
The successful candidate will also show evidence of administrative experience
and leadership. An earned Ph.D. or foreign equivalent in Computer Science or
closely related field is required. The candidate must be qualified for a tenured

Applicants will submit a curriculum vitae/resume, a description of research
plans and names of at least three references to Chair of Department Head
Search Committee, Department of Computer Science, Rensselaer Polytechnic
Institute, 110 8th St., Troy, NY 12180. Electronic submissions are encouraged
and should be sent to simmos2(@cs.rpi.edu. The search will begin immediately
and remain open until the position is filled. See also http://www.cs.rpi.edu

Rensselaer Polytechnic Institute is an Affirmative Action/Equal Opportunity
Employer. We welcome candidates who will bring diverse intellectual,
geographical, gender and ethnic perspectives to Rensselaer’s work and

campus communities.
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candidate is found. For detailed
information on UOIT, the chair position
and the application process, please visit
www.uoit.ca/09-71.

UQIT is an equal opportunity
employer and welcomes applications
from qualified women and men,
including members of visible minorities,
Aboriginal Peoples and persons with
disabilities.

University of Pittsburgh
School of Information Sciences
Tenure-Stream Faculty Position

The School of Information Sciences
(http://www.ischool.pitt.edu) at the
University of Pittsburgh is seeking
candidates for a tenure-stream faculty
position at the Assistant Professor
level in the Telecommunications and
Networking Program starting in the fall
term of 2010. Applicants must have a
strong commitment to and record in
research and scholarly activities. Research
interests of the applicants should be in
one or more of the following areas:

Networking aspects of cloud
computing, data centers, and storage
networks

Network management or security
related to emerging network computing
applications (e.g., social computing)

Network Protocols

Large scale automated network
management and anomaly/fault diagnosis

Networked and mobile applications

The faculty member in this
area is expected to contribute to
undergraduate and graduate education
with teaching interests and practical
expertise in computer networks,
network management, and application
development.

Candidates with (or expecting) a Ph.D.
in Computer Science or closely related
field are encouraged to apply. Electronic
applications should be sent to telesearch@
sis.pitt.edu. Applications should include
a cover letter, curriculum vitae, and
the names, addresses (with e-mail), and
telephone numbers of three references.
For full consideration, applications must
be received by January 31, 2010.

Dr. Martin B. Weiss, Associate

Professor

Chair, Search Committee

School of Information Sciences

University of Pittsburgh

720A IS Building

135 N. Bellefield Avenue

Pittsburgh, PA 15260

Successful candidates will demonstrate
a strong interest and current awareness
of the technological and cultural context
in which their knowledge contributes
to issues of contemporary society.

The iSchool at Pitt is a top-ranked
information school and emphasizes
the synthesis of people, information
and technology. The iSchool offers
opportunities for research, instruction,
and service spanning the diverse needs
and interests of an information-intensive,
multi-cultural, and increasingly digital
society. Degree programs offered in the
school include the BSIS, MST, MSIS,
MLIS, and Ph.D. programs. Further
information regarding the School and
this position can be found at:
www.ischool.pitt.edu/news/
facultyopenings.php

The University of Pittsburgh is an
Equal Opportunity, Affirmative Action
employer and strongly encourages women
and candidates from under-represented
minorities to apply.
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University of Rochester
Department of Computer Science
Assistant to Full Professor of Computer
Science

The UR Department of Computer
Science seeks applicants for a tenure-
track position for 2010. Candidates in
computer vision, machine learning,
networks, security, or algorithms are of
particular interest, but strong applicants
from all areas of computer science
are welcome. Candidates must have
a PhD in computer science or related
discipline. Senior candidates should have
an extraordinary record of scholarship,
leadership, and funding.

The Department of Computer Science
is one of the best small, research-oriented
departments in the nation, with an
unusually collaborative culture and strong
ties to cognitive science, linguistics, and
electrical and computer engineering.
Over the past decade, a third of its PhD
graduates have won tenure-track faculty
positions, and its alumni include leaders
at major research laboratories such as
Google, Microsoft, and IBM.

The University of Rochester is a
private, Tier [ research institution
located in western New York State. The
University of Rochester consistently ranks
among the top 30 institutions, both
public and private, in federal funding
for research and development. Half of its
undergraduates go on to post-graduate
or professional education. The university
includes the Eastman School of Music,

a premiere music conservatory, and the
University of Rochester Medical Center,
a major medical school, research center,
and hospital system. The Rochester

area features a wealth of cultural and
recreational opportunities, excellent
public and private schools, and a low cost
of living.

Candidates should apply online at
http://www.cs.rochester.edu/recruit.
Review of applications will begin on
Dec. 1, 2009, and continue until all
interview openings are filled. The
University of Rochester has a strong
commitment to diversity and actively
encourages applications from candidates
from groups underrepresented in higher
education. The University is an Equal
Opportunity Employer.

The University of Texas at
Arlington
College of Engineering
Associate/Full Professor Position

The College of Engineering at the
University of Texas at Arlington (UTA)
invites applications for a senior faculty
position at the Associate/Full Professor
(tenured) level. The candidate must have
outstanding academic qualifications
and stature, demonstrated excellence
in teaching, a nationally competitive
externally funded research program and
national and international recognition.
Outstanding candidates in all engineering
disciplines will be considered. Preferred
research areas include but not limited
to nano-scale materials, sensors, devices
and systems, micro- and nano-fabrication,
computer engineering, computational
materials and application of these fields
to human health, energy, environment/
sustainability and security. The position
is interdisciplinary and the candidate
must demonstrate leadership to interface
with faculty in both the sciences and
engineering. The compensation package
is competitive and will be commensurate
with qualifications. Exceptional candidates

will also be considered for an endowed
chair position.

The UTA College of Engineering
provides the most comprehensive
engineering program in North Texas and
one of the most comprehensive in the
nation with eight baccalaureate programs,
twelve master’s and ten doctoral. The
college has over 3,700 students and seven
academic departments. The college has
state-of-the-art facilities at the Nanofab
Research and Teaching Facility (www.
nanofab.uta.edu), the Characterization
Center for Materials and Biology (http://
cemb.uta.edu) and an institute dedicated
to research in robotics and automation
(www.arri.uta.edu). The college is in the
midst of a major expansion program with
the recent or near completion of three new
engineering construction projects including
the Engineering Research Building, the
Civil Engineering Laboratory Building,
and the Engineering Laboratory Building.
Over the last five years, faculty size has
been increased from 100 to over 160, and
research expenditures have increased from
$12M to over $40M annually.

The University is located in the center
of the Dallas/Fort Worth Metroplex (the
nation’s fourth largest metropolitan area
with a population of over 6 million) which
has the largest concentration of high-tech
industry in the State of Texas and second
in the nation after silicon valley. The
college fosters a collaborative and collegial
culture with strong interdisciplinary
research teams and ties to the region’s
extensive number of high technology
companies.

Applications including a curriculum
vitae, cover letter, and the names of five
references will be accepted through online
submission at:

www.uta.edu/engineering/
distinguishedfacultysearch

Inquiries about the position may be
directed to:

Professor E.I. Meletis, Chair Search
Committee (meletis@uta.edu or 817-272-
2398).

Review of applications will begin
immediately and continue until the
position is filled. This is a security
sensitive position, and a criminal
background check will be conducted
on finalists. The University of Texas at
Arlington is an Equal Opportunity &
Affirmative Action Employer.

University of Texas-Pan American
Computer Science Department
Assistant Professor Faculty Positions

The Department of Computer Science
(CS) at the University of Texas-Pan
American (UTPA) seeks applications
for two tenure-track Assistant Professor
positions in Computer Engineering
(F09/10-18). All candidates must have
a potential/proven record in teaching
and active research. The positions
require a Ph.D. in computer science,
computer engineering or a closely related
area. . Highest priority will be given to
candidates who can support the software
track of the Computer Engineering
program with expertise in software
engineering and databases.

The program is administered jointly
by the CS Department and the Electrical
Engineering (EE) department leading to
BS degree in Computer Engineering. The
department also offers the BSCS (ABET/
CAC Accredited) and BS undergraduate
degrees, MS in Computer Science and
MS in Information Technology. http://
cs.panam.edu

UTPA is situated in the lower Rio
Grande valley of south Texas, a strategic
location at the center of social and
economic change. With a population of
over one million, the Rio Grande Valley
is one of the fastest growing regions in the
country. The region has a very affordable
cost-of-living. UTPA is a leading educator
of Hispanic/Latino students, with
enrollment of 18,400.

The positions start Fall 2010. Salaries
are competitive. Please send: (1) a cover
letter noting your specialization, (2) vitae,
(3) statements of teaching and research
interests, and (4) names and contact
information of at least three references to:

Dean’s Office

Computer Engineering Search

College of Science and Engineering

The University of Texas-Pan American

1201 W. University Drive

Edinburg, Texas 78541-2999

Email: COSEDeansoffice@utpa.edu

Review of materials will begin
immediately and continue until the
position is filled.

NOTE: UTPA is an Equal
Opportunity/Affirmative Action
employer. Women, racial/ethnic
minorities and persons with disabilities
are encouraged to apply. This position
is security-sensitive as defined by the
Texas Education Code §51.215(c) and
Texas Government Code §411.094(a)

(2). Texas law requires faculty members
whose primary language is not English

to demonstrate proficiency in English as
determined by a satisfactory grade on the
International Test of English as a Foreign
Language (TOEFL).

University of Toronto

UTSC: Computer & Mathematical
Sciences

Assistant Professor -Computer Science
-0900922

Job Field: Tenure Stream

Faculty / Division: University of
Toronto Scarborough

Campus: Scarborough

Posting Date: 3010ctl09

Closing Date: 17/Jan/10

The Department of Computer and
Mathematical Sciences, University of
Toronto Scarborough (UTSC), and the
Graduate Department of Computer
Science, University of Toronto, invite
applications for a tenure-stream
appointment at the rank of Assistant
Professor, to begin July 1, 2010.

We are interested in candidates with
research expertise in Computer Systems,
including Operating Systems, Networks,
Distributed Systems, Database Systems,
Computer Architecture, Programming
Languages, and Software Engineering.

The University of Toronto is an
international leader in computer
science research and education, and
the Department of Computer and
Mathematical Sciences enjoys strong ties
to other units within the University. The
successful candidate for this position
will be expected to participate actively in
the Graduate Department of Computer
Science at the University of Toronto, as
well as to contribute to the enrichment of
computer science academic programs at
the University’s Scarborough campus.

Candidates should have, or be
about to receive, a Ph.D. in computer
science or a related field. They must
demonstrate an ability to pursue
innovative research at the highest level,

Professional Opportunities
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and a commitment to undergraduate
and graduate teaching. Evidence of
excellence in teaching and research is
necessary. Salary will be commensurate
with qualifications and experience.

Application materials, including
curriculum vitae, research statement,
teaching statement, and three to five
letters of recommendation, should be
submitted online at www.mathjobs.org,
preferably well before our deadline of
January 17, 2010.

PLEASE NOTE THAT WE ARE
ONLY ACCEPTING APPLICATIONS
AT: www.mathjob.org

For more information about the
Department of Computer & Mathematical
Sciences @ UTSC, please visit our home
page www.utsc.utoronto.ca/  csms.

University of Toronto

UTSC: Computer & Mathematical
Sciences

Lecturer -Computer Science -0900916

Job Field: Teaching Stream

Faculty / Division: University of
Toronto Scarborough

Campus: Scarborough

Posting Date: 30/0ctl09

Closing Date: 01/Mar/ 10

The Department of Computer and
Mathematical Sciences, University of
Toronto Scarborough (UTSC), invites
applications for a full-time position in
Computer Science at the rank of Lecturer,
to begin July 1, 2010.

Responsibilities include lecturing,
conducting tutorials, grading, and
curriculum development in a variety of
undergraduate courses.

We are especially interested in
candidates who will help advance our
curriculum in the areas of computer
systems, computer architecture, and
software engineering.

Candidates should have a post-
graduate degree, preferably a PhD, in
Computer Science or a related field, and
must demonstrate potential for excellence
in teaching at the undergraduate level.
Appointments at the rank of Lecturer may
be renewed annually to a maximum of five
years. In the fifth year of service, Lecturers
shall be reviewed and a recommendation
made with respect to promotion to the
rank of Senior Lecturer.

Salary will be commensurate with
qualifications and experience.

Application materials, including
curriculum vitae, a statement of career
goals and teaching philosophy, evidence
of teaching excellence, and a minimum
of three reference letters should be
submitted online at: www.mathjobs.org,
preferably well before our deadline of
March 1, 2010.

PLEASE NOTE THAT WE ARE
ONLY ACCEPTING APPLICATIONS
AT: www.mathjobs.org

For more information about
the Department of Computer &
Mathematical Sciences @ UTSC, please
visit our home at: www.utsc.utoronto.
ca/ " csms

University of Toronto Scarborough
Department of Computer and Mathematical
Sciences
Mendelzon Visiting Assistant Professor
Computer Science Limited-term

The Department of Computer and
Mathematical Sciences, University of
Toronto Scarborough invites applications
for a non-tenure-stream, two-year
appointment as the Mendelzon Visiting
Assistant Professor, to begin July 1, 2010.
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We will consider applicants in all areas
of computer science, but are especially
interested in applicants who will help
advance our curriculum in computer
systems and software engineering.

The University of Toronto is an
international leader in computer
science research and education, and
the Department of Computer and
Mathematical Sciences enjoys strong ties
to other units within the University.

The successful candidate for this
position will be encouraged to engage in
collaborative research with other computer
science faculty at the university, as well
as to contribute to the enrichment of
computer science academic programs at
the University’s Scarborough campus.

Candidates should have, or be about
to receive, a Ph.D. in computer science or
a related field. They must demonstrate an
ability to pursue innovative research, and
a commitment to undergraduate teaching.

Application materials, including
curriculum vitae, research statement,
teaching statement, and three to five
letters of recommendation, should be
submitted online at www.mathjobs.org,
preferably well before our deadline of
January 17, 2010.

The University of Toronto is
strongly committed to diversity within
its community and especially welcomes
applications from visible minority group
members, women, Aboriginal persons,
persons with disabilities, members of
sexual minority groups, and others
who may contribute to the further
diversification of ideas. All qualified
candidates are encouraged to apply;
however, Canadians and permanent
residents will be given priority.

The Mendelzon Visiting Assistant
Professorship is a position created in
memory of Alberto Mendelzon, FRSC,
distinguished computer scientist, and
former chair of the Department of
Computer and Mathematical Sciences,
University of Toronto Scarborough.

PLEASE NOTE THAT WE ARE
ONLY ACCEPTING APPLICATIONS
AT: www.mathjobs.org

For more information about the
Department of Computer & Mathematical
Sciences @ UTSC, please visit our home
page: www.utsc.utoronto.ca/ csms

University of Utah

Computer Science Department
Tenure-Track or Tenured Faculty Position
for the Jay Lepreau Professorship

The University of Utah’s School
of Computing is seeking to hire an
outstanding tenure-track or tenured
senior faculty member in systems, with a
particular emphasis on operating systems,
testbeds, or networks. This professorship
is named in honor of Jay Lepreau, a
professor of Computer Science at Utah.
Candidates for this position should
have an established record of leadership
and an interest in large-scale systems
research. To assist in discharging research
and leadership obligations, successful
applicants for this position will have a
reduced teaching load and an endowment
providing funding into perpetuity.

This professorship provides an
opportunity to work closely with the
Flux Research Group, which Jay founded
and led. This well-established group
of research staff and students is more
than a dozen years old and draws on
decades-long history of strong systems
research at Utah. Its past and ongoing
projects span a range of systems topics

including operating systems, networking,
security, programming languages,
compilers, software engineering, and
testbeds. The group has been a part of
research initiatives sponsored by NSF,
DARPA and several major companies.
One of the group’s ongoing and best-
known projects is Emulab, a network
testbed with global impact. The Emulab
software runs testbeds at dozens of
sites, and the installation at Utah, in
operation for eight years, is used by
thousands of researchers at hundreds of
institutions worldwide.

Applicants should have earned a
Ph.D. in Computer Science or a closely
related field. The University of Utah is
located in Salt Lake City, the hub of a
large metropolitan area with excellent
cultural facilities and unsurpassed
opportunities for outdoor recreation only
a few minutes’ drive away. Additional
information about the school can
be found at www.cs.utah.edu. Please
send curriculum vitae, a research goals
statement, a teaching goals statement,
and names and addresses of at least four
references to:

Faculty Recruiting Committee

¢/o0 Mr. Chris Coleman

coleman@cs.utah.edu

Via email in PDF format

Applications will be evaluated as
received until the position is filled.
Applicants are encouraged to apply at
their earliest convenience.

The University of Utah is an Equal
Opportunity, Affirmative Action
Employer and encourages nominations
and applications from women and
minorities, and provides reasonable
accommodation to the known disabilities
of applicants and employees.

The University of Utah values
candidates who have experience working
in settings with students from diverse
backgrounds, and possess a strong
commitment to improving access
to higher education for historically
underrepresented students

University of Utah
School of Computing
Faculty Positions in Digital Media

The School of Computing at the
University of Utah seeks multiple hires in
the field of Digital Media.

We seek two outstanding faculty
members in digital media (computer
graphics, animation, computer games,
computational photography, or other
related area). One tenured position at
the rank of associate or full professor
and one tenure track position at the
rank of assistant professor. Since the
1960s when pioneering graphics research
became a core focus at Utah, there has
been a vibrant congenial community
supporting this activity. Being one of
the oldest and most successful graphics
programs in the nation, Utah and its
alums have played a prominent role in
the birth and explosive development
of computer graphics. Our program
includes large, multi-investigator efforts
addressing large-scale problems of
significant impact, as well as a number
of individual investigator research
activities. Currently, computer graphics
research has strong programs in scientific
visualization, physical simulation
for computer animation, geometry
processing, modeling/manufacturing,
and perception. We wish to build upon
these successful areas with dynamic
researchers seeking to develop a strong

synergistic program in digital media with
strong collaboration with faculty in the
College of Fine Arts.

These new hires will work with
Digital Media faculty in the Film Studies
Division in the College of Fine Arts and
Digital Media Faculty in the School of
Computing in the College of Engineering.
These positions are part of the Utah
Science, Technology and Research
Initiative (USTAR) which was funded
by the Utah State Legislature to attract
focused teams of outstanding researchers
who have the potential of helping build
major research programs and creating
new technology that can ultimately
lead to commercial products and/
or new industries for Utah. For more
information about USTAR, visit: http://
ustar.utah.gov/

The School of Computing offers a
specialized M.S. and Ph.D. Computing
Degree graduate track in Computer
Graphics and Visualization and has an
Entertainment Arts and Engineering
program at the undergraduate level
that spans art and computer science.
Applicants should have earned a Ph.D.
in Computer Science or a closely
related field.

The University of Utah is located
in Salt Lake City, the hub of a large
metropolitan area with excellent cultural
offerings and unsurpassed opportunities
for outdoor recreation only a few minutes’
drive away. Additional information about
the School of Computing can be found at
www.cs.utah.edu.

Please send curriculum vitae, a
research goals statement, a teaching goals
statement, and names and addresses of
at least four references via email in PDF
format to:

USTAR Faculty Recruiting Committee

¢/o Mr. Chris Coleman

coleman@cs.utah.edu

The University of Utah is an Equal
Opportunity, Affirmative Action
Employer and encourages nominations
and applications from women and
minorities, and provides reasonable
accommodation to the known disabilities
of applicants and employees.

The University of Utah values
candidates who have experience working
in settings with students from diverse
backgrounds, and possess a strong
commitment to improving access
to higher education for historically
underrepresented students. The University
of Utah is sensitive and responsive to ‘two-
body problems’ and has a positive history
of assisting with opportunities in the Salt

Lake City area.

University of Washington
Computer Science & Engineering
Tenure-Track, Research, and Teaching
Faculty, Ref. #AA2439

The University of Washington’s
Department of Computer Science &
Engineering has one or more open
positions in a wide variety of technical
areas in both Computer Science
and Computer Engineering, and at
all professional levels. A moderate
teaching load allows time for quality
research and close involvement with
students. Our space in the Paul G.
Allen Center for Computer Science
& Engineering provides opportunities
for new projects and initiatives. The
Seattle area is particularly attractive given
the presence of significant industrial
research laboratories as well as a vibrant
technology- driven entrepreneurial
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community that further enhances the
intellectual atmosphere. Information
about the department can be found on
the web at http://www.cs.washington.edu.

We welcome applicants in all
research areas in Computer Science and
Computer Engineering including both
core and inter-disciplinary areas. Areas
of interest include (but are not limited
to) security, computer engineering, and
systems. We expect candidates to have
a strong commitment both to research
and to teaching. The department is
primarily seeking individuals at the
tenure-track Assistant Professor rank;
however, under unusual circumstances
and commensurate with the qualifications
of the individual, appointments may
be made at the rank of Associate
Professor or Professor. We may also be
seeking non-tenured research faculty
at Assistant, Associate and Professor
levels, postdoctoral researchers (Research
Associates) and part-time and full-time
annual lecturers and Sr. Lecturers.
Applicants for both tenure-track and
research positions must have earned a
doctorate by the date of appointment;
those applying for lecturer positions must
have earned at least a Master’s degree.
Research Associates, Lecturers and Sr.
Lecturers will be hired on an annual or
multi-annual appointment. All University
of Washington faculty engage in teaching,
research and service.

Please apply online at http://www.
cs.washington.edu/news/jobs.html
with a letter of application, a complete
curriculum vitae, statement of research
and teaching interests, and the names of
four references. Applications received by

Professional Opportunities

February 1, 2010 will be given priority
consideration. Open positions are
contingent on funding.

The University of Washington was
awarded an Alfred P. Sloan Award for
Faculty Career Flexibility in 2006. In
addition, the University of Washington
is a recipient of a National Science
Foundation ADVANCE Institutional
Transformation Award to increase the
participation of women in academic
science and engineering careers. We are
building a culturally diverse faculty and
encourage applications from women and
minority candidates. The University of
Washington is an affirmative action, equal
opportunity employer.

University of Washington
Computer Science & Engineering and
Electrical Engineering
Tenure-Track and Research Faculty, Ref.
AA2440

The University of Washington’s
Department of Computer Science &
Engineering and Department of Electrical
Engineering have jointly formed a new
UW Experimental Computer Engineering
Lab (ExCEL). In support of this effort,
the College of Engineering has committed
to hiring several new faculty over the
forthcoming years. All positions will be
dual appointments in both departments
(with precise percentages as appropriate
for the candidate). This year, we have one
open position, and encourage exceptional
candidates in computer engineering, at
tenure-track Assistant Professor, Associate
Professor, or Professor, or Research
Assistant Professor, Research Associate
Professor, or Research Professor to apply.
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UNIVERSITY OF TEXAS
AT EL PASO

DEPARTMENT OF COMPUTER
SCIENCE

The University of Texas at El Paso
www.utep.edu

The Department of Computer Science at the University of Texas at El Paso
(UTEP) is seeking applicants for at least one tenure-track position. We
welcome candidates in all areas of computer science and engineering,
especially those who would add to the department’s research strengths.
Preference will be given to applicants at the Assistant Professor level,
although exceptional candidates at all ranks will be considered. The
Department is particularly interested in candidates in the areas of large-scale
systems and networking, including, but not restricted to, parallel and
distributed processing, cloud computing, operating systems, next-generation
computer architectures, high-speed networking, and network security.

UTEP’s Department of Computer Science is in the midst of growth and, as
a result, will be moving into a new $70M state-of-the-art building in 2011.
UTEP ranks second in federal research spending among all UT System
academic institutions, and the Department of Computer Science leads the
College of Engineering in per-capita research funding. For example, UTEP
is one of the six Army High Performance Computing Center partners and is
home of the NSF-funded Cyber-ShARE Center. The Department is a critical
component of the Texas strategic Tier 1 research initiative at UTEP and,
accordingly, new faculty will be expected to further enhance the strong
accomplishments of the department by building an exceptional portfolio of
research and funding, further grow the department's Ph.D. program, and
support the overall undergraduate and graduate curricular needs.

More information about the position and the application procedure can be
found at www.cs.utep.edu/employment Review of applications will begin
no later than January 1, 2010 and will continue until the position(s) are
filled. The anticipated appointment date is fall 2010.

The University of Texas at El Paso is an Equal Opportunity/Affirmative Action employer. The University

does not discriminate on the basis of race, color, national origin, sex, religion, age, disability, veteran
status, or sexual orientation in employment or the provision of services.

UNIVERSITY OF TEXAS AT EL PASO

A moderate teaching and service load
allows time for quality research and close
involvement with students. The CSE and
EE departments are co-located on campus,
enabling cross department collaborations
and initiatives. The Seattle area is
particularly attractive given the presence of
significant industrial research laboratories,
a vibrant technology-driven entrepreneurial
community, and spectacular natural beauty.
Information about ExCEL can be found at
http://www.excel.washington.edu.

We welcome applications in all
computer engineering areas including
but not exclusively: atomic-scale devices
& nanotechnology, implantable and
biologically-interfaced devices, synthetic
molecular engineering, VLSI systems
and CAD, embedded systems, sensor
systems, parallel computing, network
systems, and technology for the developing
world. We expect candidates to have a
strong commitment both to research and
teaching. ExCEL is seeking individuals
at all career levels, with appointments
commensurate with the candidate’s
qualifications and experience. Applicants
for both tenure-track and research
positions must have earned a PhD by the
date of appointment.

Please apply online at <http://
www.excel.washington.edu/jobs.html>
with a letter of application, a complete
curriculum vitae, statement of research
and teaching interests, and the names
of at least four references. Applications
received by February 1st, 2010 will be given
priority consideration. Open positions are
contingent on funding.

The University of Washington was
awarded an Alfred P. Sloan Award for
Faculty Career Flexibility in 2006. In
addition, the University of Washington is a
recipient of a National Science Foundation
ADVANCE Institutional Transformation
Award to increase the participation
of woman in academic science and
engineering careers. We are building a
culturally diverse faculty and encourage
applications from women and minority
candidates. The University of Washington
is an affirmative action, equal opportunity
employer.

University of Washington Tacoma
Institute of Technology

Director of the Institute of Technology
(Associate or Full Professor)

The University of Washington Tacoma
(UWT) is accepting applications and
nominations for a full-time, 12 month
position as Director of the Institute of
Technology, beginning July 1, 2010. The
successful candidate will have experience
in academic leadership, possess a capacity
for strategic planning and assessment,
and the skills needed to build and engage
community partnerships, particularly
with industry and community colleges in
the region.

Ideal candidates should have a
commitment to developing emerging and
interdisciplinary programs. Successful
candidates will also possess expertise
in teaching and research appropriate to
their rank.

An earned Ph.D. in Computing,
Information, Engineering or related fields
is required. Candidates must be eligible
for appointment at the rank of Associate
or Full Professor.

Salary and benefits are competitive
and commensurate with credentials.
Applicants should submit a cover letter
discussing the applicant’s fit with the
qualifications and responsibilities outlined

above, highlighting their leadership,
research, service and teaching. Applicants
must also provide a curriculum vitae, and
names and contact information for five
references. Submit materials electronically
to academic@u.washington.edu.
Screening of applicants will begin
January 3rd, and will continue until the
position is filled. Questions should be
addressed to Search Committee Chair, Dr.
Rich Furman at refurman@u.washington.
edu or by phone at (253) 692-4848. For
the complete position description, please
visit our website:
http://www.tacoma.washington.edu/
academic_affairs/job_opportunities.html
The University of Washington is
building a culturally diverse faculty
and strongly encourages racial and
ethnic minorities, women, and persons
with disabilities to apply. University of
Washington Tacoma faculty engage in
teaching, research, and service.
The position is contingent upon
funding.

University of Waterloo
Department of Management Sciences
Faculty Positions in Human-Computer
Interaction

The Department of Management
Sciences at the University of Waterloo
invites applications for full-time faculty
appointments in Information Systems
at any level to start any time in 2010.
Applicants should hold a PhD, or be
near completion of their doctorate,
and have demonstrated research and
teaching potential in industrial/
systems engineering, computer science
or related fields. An undergraduate
degree in engineering will be an asset.
Examples of courses that could be taught
by the successful candidate include
Human-Computer Interaction, Digital
Computation, Algorithms and Data
Structures, Database Systems, Information
Systems Analysis and Design, Principles
of Software Engineering and Decision
Support Systems.

For the complete advertisement and
application instructions, please see:

http://www.mansci.uwaterloo.ca

University of Wisconsin-Madison
Computer Sciences Department
Assistant Professor, Associate Professor,
or Professor of Computer Sciences
The Computer Sciences Department
at the University of Wisconsin-Madison
has an opening for a tenure-track Assistant
Professor in any area of Computer
Sciences, or a tenured Associate or
Full Professor with a specialization
in programming languages/software
engineering/verification. In addition
to programming languages/software
engineering we are especially interested
in candidates in HCI, theory, natural
language processing, and robotics, but our
search is not limited to these areas.
Applicants must have a Ph.D. in
Computer Sciences or in a closely
related field prior to the start of the
appointment. Candidates for a tenured
appointment must have a record of
distinguished teaching and scholarly
research. Candidates for a tenure-track
appointment must show potential for
developing outstanding and highly visible
scholarly research as well as excellence in
undergraduate and graduate teaching.
Applicants should submit a curriculum
vitae, a statement of research objectives

Professional Opportunities
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and sample publications, and arrange to
have at least three letters of reference sent
directly to the department. Electronic
submission of all application materials is
preferred (see http://www.cs.wisc.edu/
recruiting for details).

Applicants are encouraged to submit
their applications along with supporting
material as soon as possible, but no later
than January 15, 2010 to ensure full
consideration.

The University is an Equal
Opportunity/Affirmative Action employer
and encourages women and minorities to
apply. Unless confidentiality is requested
in writing, information regarding the
applicants must be released upon
request. Finalists cannot be guaranteed
confidentiality. A criminal background
check may be conducted prior to hiring.

For further information, send mail to
recruiting@cs.wisc.edu.

University of Wyoming
Department of Computer Science
Assistant Professor

The Computer Science Department
at the University of Wyoming seeks
applicants for a tenure-track faculty
position at the assistant professor level to
start Fall 2010. The Computer Science
Department is one of six departments in
the College of Engineering and Applied
Science. The department offers B.S.,

M.S., and Ph.D. degrees in Computer
Science. The University has a strong

and growing Computational Science
Program supported by several departments
and colleges. The successful candidate

is expected to collaborate with one or
more of these departments and has an
opportunity for collaboration with the
National Center for Atmospheric Research
(NCAR), located in Boulder, Colorado,
approximately two hours distance from
campus. UW and NCAR are formulating
an agreement to host NCAR’s new
supercomputer center in Wyoming, which
will provide exceptional opportunities for
this position.

UW is a thriving research University
located in Laramie, Wyoming (pop.
28,000), 130 miles northwest of Denver.
Laramie is a picturesque and friendly town
offering a reasonable cost of living and easy
access to outdoor activities in the Rocky
Mountain region. Additional information
on the Department, College, University,
and Laramie is available at: http://www.
cs.uwyo.edu/, http://www.eng.uwyo.edu/,
http://www.uwyo.edu/, and http://www.
laramie.org.

Required qualifications: Candidates
must have a Ph.D. in Computer Science
or a closely related field. Responsibilities
of the position include establishment of
a vigorous research program, teaching at
the undergraduate and graduate levels,
advising, and service to the University.
Preference will be given to candidates with
research and teaching interest in computer
systems, especially high performance
computing, parallel computation and
architectures, and/or data mining.

Applications must include: (a) a
curriculum vitae, (b) a statement of
teaching interests, (c) a statement
of research interests, and (d) at least
three references. All applications on
file by January 15, 2010, will receive
full consideration, and the search will
continue until the position is filled.
Electronic submission of application
materials should be completed on-line,
please refer to the following web link:
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Inquiries Directed to:

University of Wyoming

Computer Science Department

Jerry Hamann, Dept. Head

hamann@uwyo.edu

Dept. 3315, 1000 E. University

Avenue

Laramie, WY 82071, USA

Instructions for electronic submission:

http://www.cs.uwyo.edu

The University of Wyoming is
a Carnegie Foundation Research/
Doctoral Extensive Institution, and
adheres to the principles of equal
employment opportunity and diversity
and welcomes applications from
qualified individuals, independent
of race, color, religion, sex, national
origin, disability, age, veteran status,
sexual orientation or political belief.
We welcome applications from diverse
groups, including women and people of

color, and international candidates.

Virginia Tech

Department of Computer Science
Senior Position, Artificial Intelligence/
Machine Learning

The Department of Computer
Science at Virginia Tech (www.cs.vt.
edu) invites applications for a full-time
tenured position at the Professor or
Associate Professor rank from candidates
in artificial intelligence with particular
interests in machine learning, knowledge
representation, or data mining.
Candidates should have an established
record of scholarship, leadership,
and collaboration in computing and
interdisciplinary areas; demonstrated
ability to contribute to teaching at the
undergraduate and graduate levels in Al
and related subjects; sensitivity to issues
of diversity in the campus community;
and the skills needed to establish and
grow a multidisciplinary research group.

CS@VT has over 40 tenure-track
research-oriented faculty. PhD production
is among the top 30 in the US and annual
research expenditures exceed $6 million.
There are rich opportunities in a highly
collaborative department with strengths
in HCI, HPC, CS education, digital
libraries, computational biology and
bioinformatics. Active interdisciplinary
research also explores CyberArts,
digital government, problem-solving
environments. Emphases on security and
personal health informatics are underway
in collaboration with the newly formed
VT-Carilion Research Institute associated
with the VT-Carilion School of Medicine,
opening in Fall 2010.

CS@VT is part of the College of
Engineering (www.eng.vt.edu) in a
comprehensive research university
with more than 26,000 students. The
main campus is in Blacksburg, which
is consistently ranked among the
country’s best places to live (http://www.
liveinblacksburg.com/).

Salary for suitably qualified applicants
is competitive and commensurate
with experience. Virginia Tech is an
Equal Opportunity/Affirmative Action
Institution.

Applications must be submitted
online to https://jobs.vt.edu for posting
#090529. Applicant screening will begin
January 15, 2010 and continue until
the position is filled. Inquiries should
be directed to Dennis Kafura, Hiring
Committee Chair, kafura@cs.vt.edu.

Wentworth Institute of Technology
Computer Science Department
Assistant Professor

Full-time faculty position starting
in 2010. Preference will be given to
candidates with significant expertise in
at least one of the following areas: (1)
Games programming; (2) Networking;
(3) Bioinformatics. In addition,
candidates should be able to teach
standard undergraduate courses in
areas including Network Technology,
Operating Systems, Object-Oriented
Programming (C++ and Java), C,
Database Management, Algorithm
Design, Software Design, etc.

Although the primary mission of the
faculty is to teach undergraduate courses,
they are also expected to engage in
research and render service to the institute
(such as undergraduate advising and
serving on committees).

Requirements: A PhD in Computer
Science (or closely related field) or a
master’s degree plus significant teaching
and industrial experience is required. A
PhD in Computer Science is preferred.
Significant college-level teaching
experience is also preferred.

To apply, please visit our online
application site at:

http://jobs.wit.edu/applicants/
Central’quickFind=50940

Wentworth is an AA/EEO employer.
Women and minorities are encouraged
to apply. Wentworth is a tobacco-free
campus.

Wright State University
Department of Computer Science
Post-Doctoral Researcher Position

The Advanced Visual Data Analysis
laboratory of the Department of
Computer Science and Engineering at
Wright State University seeks applicants
for a Post-Doctoral Researcher position.

The Advanced Visual Data Analysis

laboratory is involved in several projects
in scientific visualization and biomedical
image analysis. The Post-Doctoral
Researcher will specifically be involved
in the research team for advancing tools
to analyze CT-scanned human hearts by
extracting various geometric properties
to improve the detection of diffuse
coronary artery disease. The Advanced
Visual Data Analysis laboratory provides
a friendly work environment with the
opportunity to work directly with students
of Computer Science. The successful
applicant is required to have an earned
Ph.D. degree in Computer Science or
a related field and is expected to be
proficient in C++, image processing,
computer graphics, and visualization and
familiar with a Linux environment.

Applicants should provide a brief
statement of their research interests and
goals. The application should include a
complete vitae with the names, addresses,
telephone numbers, and e-mail addresses
of at least two references, plus any
additional supporting information. For
more information and to apply go to:

https://jobs.wright.edu/applicants/
Central’quickFind=51223

Consideration of candidates starts
November 23, 2009. For details and
information, you may call (937)775-5057
or contact Thomas Wischgoll, thomas.
wischgoll@wright.edu

Wright State University is an equal
opportunity/affirmative action employer.
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CRA CONFERENCE AT SNOWBIRD ¢ JULY 18 — 20, 2010 ¢ SNOWBIRD, UTAH
PRELIMINARY PROGRAM

About the Snowbird Conference: The biennial CRA Conference at Snowbird is the flagship invitation-only conference for the leadership of
the North American computing research community.

Invitees: Computer science, computer engineering, and information technology department chairs; assistant, associate, and prospective
chairs; directors of graduate or undergraduate education; directors of industry or government research labs/centers; and professional society or
government leaders in computing.

The conference site: The Snowbird Resort is located in the Wasatch Mountains about 30 miles from Salt Lake City. A top-rated ski resort in
the winter, off:season at Snowbird offers hiking amidst beautiful scenery.

This year at Snowbird: Yoky Matsuoka, Torode Family Endowed Career Development Professor at the University of Washington, will be the
after-dinner speaker on the opening night of the conference. Her topic will be: “Move Better with a Robot.” One of the plenary speakers will be
Dr. Regina E. Dugan who was sworn in as the 19th Director of DARPA on July 20, 2009. She will outline her vision for the Agency; the need
for adaptability and discontinuity; the willingness to challenge one’s world view; and a conceptual framework for creating strategic surprise and
disruptive changes. There will be numerous parallel workshop sessions, a workshop for new department chairs, a “State of the CRA” address,
and presentation of the CRA Distinguished Service and A. Nico Habermann Awards. Below is a preliminary program that will continue to be
updated on the CRA website (http://www.cra.org) as additional information becomes available. Online registration will open in April.

Plenary Sessions

1. Why Can’t Teaching Be More Like Research?
Chair: Lynn Andrea Stein (Olin College of Engineering)
Speaker: Sally Fincher (University of Kent)

3. Making a Federal Case for Computing
Chair: Fred Schneider (Cornell University)
Speaker: Peter Harsha (CRA)

4. Foresight and Flexibility
Chair: Peter Lee (DARPA)
Speaker: Regina Dugan (Director, DARPA) @

2. Peer Review in Computing Research
Chair: H.V. Jagadish (University of Michigan)
@ Panel Moderator: Moshe Y. Vardi (Rice University)
Speakers: Rich Baranuik (Rice University); Lance Fortnow
(Northwestern University); Jeffrey Mogul (HP Labs);
Jeannette Wing (NSF)

Workshops

e The CS/10K Project ¢ Enriching Undergraduate Learning Through Apprenticeships

The CS/10K Project aims to transform high school computing with

a rigorous and well-taught curriculum centered on a completely new
Advanced Placement (AP) course. The new course will not replace AP
CS A, but will provide a more accessible option for students. It will be
rigorous, but also engaging and inspiring. It will not be programming-
centric, but instead will focus on the fundamental concepts of
computing, while exposing students to its breadth of application and
“magic.” This panel covers the motivation, design methodology, and
current thinking for the new course in the larger context of high school
computing curriculum.

Chair: Jan Cuny (NSF)
Panel: TBA

CRA-E Report on Basic Computing Knowledge

CRA-E was created by CRA to explore the issues of undergraduate
education in computing and computational thinking for those who
will do research in disciplines from the sciences to the humanities.
The committee generated six recommendations in two main themes:
mechanisms for refactoring the computer science curricula that provide
a flexible and adaptable range of options, and issues of mind skills
and mastery that pervade the entire curriculum, from introductory
“attractor” courses through the advanced courses taken by seniors
heading to graduate school. In this session, we will discuss these
recommendations.

Chair: Mary Fernandez (AT&T Labs Research)

Speaker: Andries van Dam (Brown University)

Learning a discipline and preparing for a profession benefit greatly from
exposure to a variety of teachers, each helping to develop a student’s
education through his or her own experience. This workshop explores
three modes of apprenticeship: co-operative education, research
internships, and mentorships. Co-operative programs supplement
academic teachers with managers and senior co-workers from industry
and government. Research internships provide opportunities to work
with senior researchers from academic or industrial laboratories.
Mentorships engage experienced professionals to motivate and guide
students towards their objectives. Each speaker will outline a form of
apprenticeship and describe how to incorporate it, or improve it, within
your undergraduate program.

Chair: Frank Tompa (University of Waterloo)

Panel: Arnie Dyck (University of Waterloo),

Ran Libeskind-Hadas (Harvey Mudd College),

David Porush (MentorNet)

¢ CCC Workshop on Discovery and Innovation in Health IT

Chair: Susan Graham (University of California, Berkeley)
Panel: TBA

Workshops continued on next page

CRA CONFERENCE AT SNOWBIRD ¢ JULY 18 — 20, 2010 ¢ SNOWBIRD, UTAH
PRELIMINARY PROGRAM Continued on page 24
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Workshops continued from page 23

¢ Education in the Magic Circle: The Promise of Games
A strong motivator for students entering computer science programs is a
desire to create computer games. This session will present success stories
from several computer science departments that have dramatically
and persistently increased their enrollments by offering strong, game-
oriented degree programs. Games also can be inspirational for K-12
education: we present an update on efforts to use computer games as a
means of educating students in traditional K-12 subjects.
Co-Chairs: Michael Mateas (University of California, Santa Cruz) and
John Nordlinger (Microsoft)

* Computer Science and Global Development:
A New High-Impact Research Area
There has been a recent explosion in the use of information and
communication technologies (particularly mobile phones) in many
developing countries. These technologies have the potential to aid
in many global development efforts, including those focusing on
public health, sustainable livelihood development, the environment
and education. Computer Science researchers have been assisting in
these efforts by developing novel approaches for long-distance wireless
networking, human-computer interaction for different literacy levels and
cultures and low-cost computing devices, among other areas. Technical
research must be inherently multi-disciplinary, as it seeks to use the tools
and techniques of Computer Science to address problems faced by these
domains. This session will summarize and discuss some of these efforts,
and provide a brief overview of this new but growing field. We will also
discuss our proposal for SIGDEV, a new ACM special interest group
focusing on this topic.
Speakers: Tapan Parikh (University of California, Berkeley), and
Lakshmi Subramanian (New York University)

¢ Communicating Computer Science
Computing has become extremely complex, especially with the rapid
leaps made in the Internet, hardware, entertainment and information
science. The trend over the past ten to fifteen years has been to present
computing via applications that are visual and application-oriented.
Computer scientists have been tasked with the challenge of making
computing palatable to the general public, and this they have done
royally with robotics, gaming, applications in medicine, sensors, early
education, to name a few. However, such exposure is at the expense
of what is happening underneath. Thus the terminology of our core
disciplines—graphics, languages, OS, Al, SE, networks—is much less
known. It is time to assess and reverse this trend. We will be looking at
novel ways to communicate our science to the public, to statesmen, and
to university management. Speakers in this session have experience in a
wide variety of public communication.
Chair: Judith Bishop (Microsoft)
Panel: TBA

¢ The Computing Innovation Fellows (CIFellows) Program
The past year’s economic downturn caused universities and companies
to severely curtail their hiring of new PhDs in computing fields. In
February 2009, when it became clear that many new PhDs were in
danger of falling out of research and education careers, a project was
undertaken, with support from NSF, to create opportunities for at
least some new PhDs to start careers at top research and education
organizations, thereby saving the large investments that have been
made in their training and education. In this session, we will review the
origins, structure, and process of the ClFellows Project. We will discuss
some preliminary lessons learned, plans for continued assessment, and
possibilities for the future. Ultimately, the future of ClFellows will be
determined by engaging the community, starting with this session at
Snowbird.
Speaker: Peter Lee (DARPA)

¢ Understanding and Using Graduate Program Rankings in Computer
Science
Computer Science rankings, whether by the National Research Council,
The US News and World Reports, or by any of several other groups
generate considerable discussion among faculty, students, and academic
administration alike. In this panel, we overview several different
ranking efforts of graduate programs and research activity in computer
science departments and the methodologies by which these rankings
are established. We also discuss various perspectives on how rankings
might be used by various individuals, and will have an open discussion
on what advice/perspectives that we, as a community, might want to ®
provide to these individuals.
Chair: Jim Kurose (University of Massachusetts)
Panel: Charlotte Kuh (National Research Council)
Other panelists (TBA)

* CRA Guidelines for Coordinating Faculty Recruitment
In 2008, the CRA Board considered the issue of faculty hiring practices,
especially the timing of the process and associated gridlock as faculty
candidates wait to hear from universities and vice versa. Several
problems were identified with the current procedures and guidelines
were suggested for improvement. The effectiveness of the improvements
depends on how broadly they are implemented, and thus we need,
as a community, to decide if we have a strong will to implement new
procedures. This session will review the CRA’s proposal, encourage open
discussion on the proposal, and discuss potential implementation.

Chair: Jeffrey Vitter (Texas A&M University)

For program details and registration information, please see the CRA website: http://www.cra.org; e-mail: snowbird@cra.org.

Additional Opportunities at Snowbird:

CRA Board of Directors Meeting — July Workshop for New Department CRA-Deans’ Meeting — July 20-21—
17-18 Chairs — July 18 — Chair: Mark Gennert Debra Richardson (UC Irvine)
(WPU), Barbara Ryder (Virginia Tech),
and Darrell Whitley (Colorado State)

Conference Sponsors: ACM; Avaya; CA Labs; Google; IBM;
Intel; Microsoft Research; Mitsubishi Electric Research Labs; Sun
Microsystems; and USENIX.

Organizing Committee

Co-Chairs

David Notkin (University of Washington) Academic Co-Chair
Mary Fernandez (ATT Labs — Research) Labs/Centers Co-Chair
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Members

Sarita Adve (University of Illinois at Urbana-Champaign); Judith Bishop
(Microsoft Research); Ed Fox (Virginia Tech); H. V. Jagadish (Univer-
sity of Michigan); Renée McCauley (College of Charleston); Bobby
Schnabel (Indiana University); Fred Schneider (Cornell University);
Mark Segal (National Security Agency); Lynn Andrea Stein (Olin
College); and Frank Tompa (University of Waterloo).
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